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TTHAT ST T ®aT o, “We need to consider the possible role of some of our labour laws in
contributing to rigidities in the labour market which hurt the growth of employment on a large
scale. Is it possible that our best intentions for labour are not actually met by laws that sound
progressive on paper but end up hurting the very workers they are meant to protect? Do we have
empirical evidence on the changing nature of employment generation with changes in labour
legislation, not just in our own country but in the neighbourhood as well? If we want to draw more
and more workers into the organized sector where they can claim the benefits that currently cover

such a very small proportion of our labour force, do we need to rethink the nature of the laws that
enforce such benefits?”
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